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J. T. Kirk : Confessions of a Hiring Manager Rev. 2.0: Getting to and Staying at the Top of the Hiring
Manager's Short List in a Confused Economy before purchasing it in order to gage whether or not it would be
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worth my time, and al praised Confessions of a Hiring Manager Rev. 2.0: Getting to and Staying at the Top of the
Hiring Manager's Short List in a Confused Economy:

0 of 0 people found the following review helpful. A must read for any person looking to nail their dream job! By Cathy
LevieA great guide for anyone looking or even considering getting back into the job search jungle. The book gives
great tips and advice to arm the reader with the tools and skillsto get their dream job. Within two weeks of reading the
book | had two offers, and I'm happy to say I'm gainfully employed! A great book for recent college graduates and
those getting back into the job pool.

[i]Confessions of a Hiring Manager Rev. 2.0[/i] isthe revised collection of hard-hitting job advice from veteran hiring
manager Donn LeVie, Jr. Likethefirst [i]Confessiond[/i], [i]Rev. 2.0[/i] is not just another book on getting a job:
business writers, rsum writers, and career coaches have written books with their opinions on how to write cover letters
and rsums, how to prepare for the interview, or how to build self-esteem or self-confidence in a tough employment
environment. Thats all fine but what you really need is job advice from the hiring managers perspective that offers
valuable insight into unwritten corporate hiring practices and guidance on how to address an organizations needs.
Rsum writers or career coaches offer a perspective of being on the outside looking in; the hiring manager is already on
the inside and knows the subtleties that give one candidate the edge over others who may be equally qualified.
[i]Confessions of aHiring Manager Rev. 2.0[/i] Second Edition provides more insight into those qualities hiring
managers need and want in addition to focusing on how candidates can get to and keep their names at the top of the
hiring managers short list. Donn LeVie Jr. shows job seekers and career changersincluding military veterans returning
to the civilian workforcehow to package their work history into a Professional Skills, Knowledge, and Experience
Portfolio (PSKE Portfolio) and leverage it over time to separate the value-add candidate from all other applicants. In
addition, he shares strategies for negotiating the best possible compensation package without |eaving money on the
table. Revised throughout, [i]Confessions of a Hiring Manager Rev. 2.0[/i] Second Edition expands the view from the
other side of the desk that reveals the perspectives and expectations hiring managers have of people looking for ajob
or anew career. It isthe definitive guide for job seekers. While rsum writers and career coaches may give you afish to
feed you for aday, [i]Confessions of a Hiring Manager Rev. 2.0[/i] Second Edition continues to teach you how to fish
so you can feed yourself for alifetime of professional and career success.
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